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Salary & Benefits Results Released
james posted on February 15, 2016 14:21

(Rock County, WI) Earlier this month, Rock County 5.0 in conjunction with the Blackhawk Human Resource Association (BHRA), released the results of their
Salary & Benefits Survey. The report provides a comprehensive listing of hourly wages, covering over 80 specific occupational titles, as well as calculations for
addressing "aged data". In addition to providing detailed salary information, employer benefits packages are profiled within the report too.

More than 50 businesses / organizations participated in the Survey, covering over 6,100 employees. For quality control and confidentiality purposes, a third-
party human resources consulting firm administered the survey through a web-based platform. A sampling of the results is provided below:

◾ Thirty-four percent of the respondents represented firms that are organized as C-Corporations, while slightly over 41% were classified as a pass-through entities (i.e. S-Corp

or LLC).

◾ In terms of industry sector, over 62% of the respondents represented Manufacturing. Other sectors with representation included Education & Health Services, Professional &

Business Services, Financial Activities, Public Administration, etc.

◾ The average general salary budget increase, attributed to merit, COLI, and promotions was 2.5%. Meanwhile, the average pay range adjustment, attributed to increases to

formal base pay ranges, was 2.2%.

◾ The median turnover rates reported for 2015 and 2014 were in the 10% range, respectively.

◾ Benefits packages are influenced by a number of interconnected economic, operational and workforce factors Examples includes, but are not limited to: healthcare coverages

and their related premiums; paid time-off; flexible work schedules; employee attendance, referral and tuition reimbursement programs; as well as retirement and profit

sharing programs.

A truncated version of the report will be available online. To order a full, non-truncated copy of the report, please contact Rock County 5.0 or BHRA.

Rock County 5.0 is a five-year public / private economic development initiative designed to reposition and revitalize Rock County’s economy. The initiative’s
efforts are focused on the following five economic development strategies: Business Retention & Expansion, Business & Investment Attraction, Small Business &
Entrepreneurship, Real Estate Positioning and Workforce Profiling. For additional Rock County 5.0 information, visit www.rockcounty5.com .
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Dashboard Shows Rock County Ended 2015 Strong
(Rock County, WI) According to the quarterly release of the 2015 Rock Ready Index, Rock County’s economy ended the year strong. Highlights...

Beloit International Film Festival to Host Special Events
(Beloit, WI) Beloit Daily News The Beloit International Film Festival will feature 10 days of Block Party events, starting Feb. 18 with no tickets ne...

Dinner Theater Returns to Janesville's Armory
(Janesville, WI) Catherine Idzerda, Gazette Dinner theater is returning to Janesville's Armory. Bower City Theatre Company and Best Events on Thursd...

Chamber’s New Digs Intended to Promote Business Success
(Beloit, WI) Excerpts Courtesy of the Beloit Daily News The Greater Beloit Chamber of Commerce was showing off its new home at Irontek, 601 Third St....

Orfordville Survey Shows Support for Growth
(Orfordville, WI) Jake Magee, Gazette Orfordville residents are willing to invest in a grocery store and downtown buildings to make their village bet...
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